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MINISTRY OF HUMAN RESOURCE DEVELOPNENT
{University Grants Commbssion)
NOTIFICATION
Mew Dethi, the Ind Muy, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harnssment of women
employees and studonts in higher edueatiangl institwtions) Repulations, 2005

Mo, F, 01-1201 3 TFGS —In exerciss ol the powers conferred Iy clause () of sub-section (1) of section el
of the University Gronts Commisdna Act, 1956 [3 of 1956}, read with sub-gection {1} of Section 20 of the
el Act, the University Grants Commission herehy makes the following regulitions, namely--

I

¥

L

b

14

Short title, application and commencement.—{ 1) These regulations may b called the University
Cirants Commission {Prevention, prohibition and redressal of sexunl harassement of wames erpliyess
and students in higher educational instiigiions) Regulaions, 2005,

2 They shall apply to all higher educational inststons in Tiadia.
(3 They vhall come Inta force on the dote of their pablication in thi: Oiffiend Gazedie
Dhefinbtinns.—In these regulatinne, unless the context olheraise roguines,-

“Tngarieved woman” mians in relation o work place, @ woman of any age whelher employed of not. wha
alleges 1o have been subjected 1 any act of sexual harassment by the respundent;

‘At mears the Sexual Hornssment of Wimen &t Workplace (Prevention. Prohititiem and Redressal) Act,
20134 14 of 2013%

~camnpus” menns ihe location or ihe luad on which a Higher Educational Inativation and s reluled
imstitutionl facilitkes 1e librarics, loboratories, lecture hollg, residences. halls, intlets, sludent cenTes,
hostels, Uining halls, sedioms, parking areos, parki-like seitings and other amenilies like heakth centes;
canteons. Bank cousters, sio.. are sated and olen includes exiended campus and cevers within its scope
places visited ag 4 sudent of the HET including tanspartation provided for the purpose of commuting 1o
wnd from the instition., the locitions owside the institution on fiekd trips, internmships, stndy Toues,
wicTeions, shor- term placements: places used [or camps cultinsl Testivals, spons meets and such other
activitles where 3 pesson is partisipating in the copacity of an employee of o studenl of the HEI;
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1] Commissinn” means the Universty Grants Commission established ander sechon 4 of the University

iz

{r}

g

ih

ik

i)

Ciranls Commision Act, 195603 of 1958

“covergd individuals™ are persons who huve engaged mo protecied activily such as filng a sexual
harassanent charge, or who dre clesely associaed with an isdividual who het engaged in protected activity
and such person can be o emploves o 8 fellow student or guardian of the affended person,

“emploves” means a person as defined m the Act and also includes, Tor the purpeses of these Begulationg
traimee, apprentee (or colled by sy other name), inleims, volomeers; Teacher assistants, reseirch
peasistatify, whether emplowed or mod, including those imvelved in field sodies, projects, short-visits and
CABIE

“Exccutive Authority” means the chicl executive authonity of the HEL by whatever name called, in which
the general sdministratien of dwe HETD is vested. For public funded institstions the Executive Authority

mennd the Dhsciplmary Autharity as indicated in Central Civil Services (Classification, Control and
Acppeal) Bules, VORS o1 s uquivn,l:nt reles:

“Highar Edgcatsonnl Tnstitaton™ {HET) mems o imivesiy sdthin the meaning of clmise () of sectson X, a
college withan the meanmg of clagsel by of 2ub-sectiom (1) of section 124 and anoinstiunon deemed (o be
a Unvrersity under section 3 of the University Gramis Commizsion Act, 1956 (3 of 1956);

“Intemia] Complaints Comnmtiee" (OO means fnternal Complamts Commimes o be constinged by an
HET ungder sub regulagion (1) of regulation 4 of these maulations. Any existing body plready funclioning
with the same objective (like the Gender Sensitization Committee Against Sexun]l Harsssment
{GECASHY) should be reconstituled as the 1CC,

Provvbded that i the koater case the HEL shall enswre thal the constitutimm of such a Body 18 s required for
10T imder these regulations. Provided further that sach a Body shall be bound by the provisions of thess
regulutions;

“profected activity” inchudes repsonable oppositdon to g practice believed 1o violude sexual hardssment
laws on behall of onesell or others such as participation in sexunl harassment procesdings. cooperding
with zn iniernal investigation o alleged sexwpal harassment praciices of acling o8 a wilness in-ai
invesigation by an ousede ageney or in Hiigation,

(R sexudl harissmen™ medns-

(1) An wnwamed condeco wid sexual undencomes I B occaes o which s persisient and wibeh denscans,
Pwmilisies or coeates o wostlle and intmidating envreomest or s caleulaed windwe sebmission by
octoal or threarened adverse coprequences amd Includes any ooe of mose or ol of the following
unwelcome acts or bebaviour (whether divecdy ar by implication), namely;-

(&) any unwekume physcal, verbal or non verial conduct of sexual nalure;
(h} demand or fequest for sexoeal favours;

() making sexually coloured remarks

(i plysical eomact and sdvances; of

(e showing pornography™

(K18 any one (of mare than one or all) of the fTolowing circomstances, oF il ocCurs or i peesent i
relation of cornected with any behaviour thal has ciplicit or implict sexual undesones-

(&l tmplled or explich promise of prelerential weatment us gqund pro gue for sexual favours;
(b} tmplicd or explicit threal of dotrimemal weatment in the conduce of work;
il vmplied or explicit threat aboid the present or fuiure siaius of the person concerned,|

feb creating an mtimidating offensive or hastile 'Ie.:.ming BTV ITIEN
el humaliating traatment Iikzl:.r o offect the health, safeny di.gnily or ph],rﬂ.'l.ml inlegrily of the
pemsom cpncerned;
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(1 “smudent”™ meams u person duly adminied and prsing & programme: of studdy eathar trogh regulan mode
or distance imede, including shon-dem iainng programmes in 2 HEL
Provided that @ smdemt whe 8 in the process of nking admissicn In HEL campus, although aot yer
admiticd. shatl be treated. Tor the purposes of these regulations, as a studenl of that HEL where any
{ncicent ol sexwal harnssment tikes place against such audent,
Provided that & student whis iy 0 panicipas in any of the activities in o HEL ather than the HEI where
suich studerd is errofled shll be trested, for the purpeses of these regulations, 4t & Eugdent ol that HEI
where any incident of sexwal havisansent tikes place ngainst such siidben,

ping “thisd Purty Musssiment” refenm tooa shiuation whete sexgal horussment oecurs s 2 el ol un oot of
amission by any third party or ootsider, who is not on employes o g stulend ¢l the HEL buot & sisitis L
thye HED en e other cupsiity o for some other purpose armeason;

() “victimisation” meant any unfavourshle freatment meted oul 10 1 person with an  mmpheit o8 exglicit
imtention to obtain sexnl fvmird

eon “wirkploce™ means the campus of 2 HEL including-

fi) Auy deparfment, organisatien, undeneking, esiallishment, entémprise, It putjdan, office, Branch of
it which i ceaablished, owned, contrlled or wholly or substantially financed by funds praeadid
direetly or indirectly by the appropriare HEIS,

(B} Any sporty instate, stadiom, spors complex of conmpetition of games verie, whethet resicdeniml ue
net wsedd for irmining, sports o other aetivities relaging thereol i HET:

{ch Any pince visited by the empleyes or student ariting oo of or during the course of employment or
study incliding transportation provided by the Executive Autharity For underaking such journey lor
sty i HEIS,”

LY Responsibilities of the Higher Educational Institution- (1) Every HEL shall,-

@) Wherever required, appropriptely subsurne the spirit ol the shove definitons in fts policy and
repulatinng on prevenion snd prohibiton of sexail harassment sgains the employess and the
studente. and modify its ordinances and rues in consonance with the requitements wf the Regulationes: :

i publicly notify the proviskoms against sexaal harassment and epsiretheir wide dissermination;

() organise iraiking progrmmes or os the case may be, workshops for the pificer:, funionoriés, laculty
and students, a8 indicaled in the SAKSHAM Report (Meusures for Eisuring the Safcry of Wemen and
Programmes for Gender Sensitization on Campuses) of the Commission, La sensilize thewm and msure
knowledge and owareness of the rights, entitiements and responsibiliies enshnivied i the Act und
under thes regulations,

(i mt decisively against all gender bassd vidlence porpetrated agnitg employees and studests of all
sixes recopnising that primar |y women empleyees and students and some male stiderds and students

of the third gendsr ore valpersble to wany forms of senil harassment and humaliation and
exploiiniion;

fel nubilichy eomamit itself 0 2 zeso tolemnce poliey tewards sexual hasussment,

i jeinforee bl commitment to creating its cumpos Tree from discriniinaion. hirgssaent, retalition
sl prsan et all levels;

[z creaie pwareness dhowl whal censtiutes sexwol hirssment ineludlng hostile enviroamenar horassmend
wral g pro quo lsrassment;

{hj el i prospectis and disploy prominently or conspleunts places or Motkos Boards the penaley
and consequences of sexual harassment and make all sections of the imstitutional community swian of
the infenmaition on the mechanism pul fa place for redressal of complaints pertwming fo sexual
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3.2

haressment, contact deasils of members of Tneornal Complakrgs Committes | complaints procedurs and
sk o, Any existing body alieady functioming with the same ohjective Qlike the Gender Sensithzion
Cortmiattee & gtand Sesunl Harnssment (GSCASHY) should ke reconatinaied as the 10C;

Provided that in the Ineter cuse the HET chall endire that the eonstitation of saich 3 Body is 22 required
For ICC under these regulbations. Provided forther that such o Body chall be bound by the provizions of
these repulatsong,

inform emplovess and swudents of the recouse available o0 them if they ore wictims: of sexisl
harzssment;

prganise regular odentation or rainmg programmes (or the members of the HCC 1o deal with
camplunte, stzer the process of senlement o conceliaton, eic,, with sensilivity;

progctively move to curb all forms of harassment of employees and audents whether it is from those
i deeninand peaver o higrehical relationship within HEIz or owing to intimate partner violenes or
Froum peers or Trom clesients sutside of the geagraphical limits of the HEL

e respansible to bring thige puilty of sexual barpssment agoinst 05 emplovess and stadents o hook
sl inilside all proceedings as required by law and also pun in place rmcchanisms and medressil svsiems
Vike the BOC - cierb end provent sexual harassment on itz camps;

Lrzat sexusd harnssment as a misconduoct ander service rules and inibate sctios for pusconduet of the
perpatrator i< an enploves,

irgal zexual hamssmeni as a violation of the disciplinary rules (leading up o nstcaion and
expidsion) if the perpetrator is a2 stodent;

ensure compliance with the provissons of thess repulations, ncluding appointment of [CC, within a
pereod of sixty days from the dote of publication of these regulations;

muonitar the timely submission of repons by the J0C;

prepare an annual saius report with deiails on the sumber of cases filed and their disposl and submis
e same 1o the Commission

Suppartive measures—{ 1) The riles, seguiasions or any sisch other instrument by which 1CC shall

funciion hiave 1o be updated and revised from time=g-time, @5 coun judgmerds and other laws and rules will
eonlinae ko revise the legal framework within which the Act i 1o be implemented.

{11 The Executive Authority oF the HEIs muet mandaiorily extend full suppon 6 sse thop the
recomimendations of the ICC are implemented in a tinsely manner, All possible instinitional resowrces
sl e given o the fimcioring of the 10C, inchsling of fice and building infrasiuctiure {eomgiiers,
phetocapiers, pudiooviden, equipment. ate.), staff {ivpises, counselling and legad servicea) as, well asa
sufficient allocation of financial resources.

(1 Viulnerable groups are particularly prine (o harassment and ales find it more difficult o
complan. Vulnerabiliy con be socially compeunded by region, class, case, sexul onentolion,
minonity ddentity and by being differenily abled. Enabling commiltess must be sensitive o such
witlnerahilicies and specinl needs

4] Since research studens and doctorad Gaslidates we paricelaly vulnerable the HETS must
cosure that the guidelioes For clhics for Research Supervision ane put in place.

5] Al HET: muast conduer & regular and hall yearly revew of tw efficacy and implementation of
their anti-sexical harssment policzy
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[ (i} Al Acndesic Stsfi Colleges (now knewm  gsHuman  Resource Bevelopment Centiis
(HRDCs! and Regional Centres forr Capacity Building [RCCSs) must incorporzie sessbons on gender
in their orientotion snd fefresher courses. This shoold be uscross disciplines. dnel preferiblby
maindiresmed wsing the UGE SAKSHAM Beport which provides indicative mdiles mthis segard,

(7 Cirientziion eourses for sdminstraiors conducted in HET mmest have & module on gender
sensitization and sexual herassnent ssues. Regular wirkshops are 1o be conducted Tuf ull sectiont ol
{he HEL communily.

") Counselling services must be instiwtionalised in ofl HELS and must have wgel | raknesil full-sime
comnseliors

(9 Moy HE}: having large campuses bave a deficit m lighting and are experisnced as wnsale

plices by the [nstitational community. Adequate lighting i5 o necessary aspec af infrastrociure and
makmhsiaances,

(0 Adequate aad well rrained sscurity including a good propartisn or halance of woitien security
otaff is necessary. Secudity siff must receive gender sensilization (raning as o part of conditions of
appoimiment

(11} HEls muest cnsure reliable public ransport, cspecully within large campuses. befucen
differen! sections of the HEL hastels, libearies, lnboratores wnd main buiidings, and especially those
that dio not hove good aceess for day scholars. Lack of safety as well a5 harmsment i egcerhatid
when employees and dudents cansol depend on safe public transport, Relihle granspart imay b
consbered by HETs 1o enable emplovees and studenss 1o work |3t m fibranes, Laboarutorkes and s
anend programmes o the evenings.

(12}  Residentinl HESs should accord priority 1o construction of women's hostels, For the: prowing
population of youang women wishing sccess higher cducation, hostil secommodation is desifuble in
bath urhan gnd raral areas and at all levels of higher education which provides o modicum ol
profectican fram harussment af all Kinds.

(11 Concern for the safely of women studests must nol be cited o impose discniminatory roles loo
women in the hosiels x compared i male sudents. Campus safety policies should aot resli in
weenritiEntion, such as over monitoring or pelicing or curtailing the freedom of movement, esperially
for women emplovess and students

(147 Adeguale health facilities sre equally mandatary for all HER, In the case of women this awst
inclade pender sensitive doctors and nurses, g5 well &8 the services ol & gynmecologish

(15]  The Women's Dévelogment Cells in colleges shall be revived and funded 1o be able fo comy
out the ramge af aciivities reguired Tor gender sensitizationand remain sulonomoas of the fanctioning
of iinti seaunl harasment commitiees and T0C At the same time they <hall extend their activities (o
inclade pender sensitizstion programmes in consulation with 1CCs and help to disseminae ani-
sexnnl harassment policies on campeses on & regular basis, The “culural’ space and ihe *Formal
scudémie space’ need W collshorate o render these workshops fnnovative, engaging aind vo-
mechmmacal,

(6 Fosel Wardens, Provosts, Princhpsls, Vice Chencellors, Legal Officers and other
funcibonaries misl be brought within the domain of aecounsability throsigh amendmenisin the rukes of
Ohedinanoes w/here Necessary.

4. Grievance redressal mechanism.—( 17 Every Executive Authority shall eonsituse an litemal
Camplaints Commites (1CC) with an inbuilt mechanism for pender ensitizalion spainst sexonl hirusamnent
The I shull have the follvwing composilion:-
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shall:
inl

(n1 A& Fremding CHFicer wha sholl be o waman Taculey memiber emploved o a seanar level ol below

a4 Professar i case of a university, and not below an Associate Frofessor or Reader in case of a
colleged a the educationad institution, nominated by the Execolive Authoriny

Provided thot in case o sendar Tevel woman employes |5 s avakiable, the Presiding Officer shall
be paminared freom odber GlTices or adomestrative units of the sorkplace refeered fo in sib-sechion
2o,

Prowided fumber that in case the other offices o sdminisirative unlts of the wockplacs do ool kave
¢ senior level woman employee, the Presiding Officer shall be nominated from any other
wosrk p|'.'l'_'t o the gamse EII'||‘||-:_|:,'=r aar n[hi,-.r d::pu.flrrrt:rﬂ o urgunlu[inn;"

(b)) e lacully members and two non-leaching emplovess, preferably commitied to the couse of
waormien of who have had experience in social werk or have legal knowledge, nominsied by the
Executive Autharity;

(c) Three studerts, iF the matier involves stodents, wha sholl b2 enralled ot the undesgradiente,
mastes' s, wnd rescasch scholar levels rl‘.":'..i'rl!l:‘li'h'l'_'“ll eleciicd 1E1r|:u.:|gh Iransgsarenl democratic
pwu:-nd.ur:.

(d] ense membor from amongul Fop-govemmenl organisslions or isseciations comimitted Lo the cuse

ol wirmen or a pesson {amiliar with the issues relatmg W sevual harassment, nominated by the
Executive Autharity

A least one-hall of the 100! members of the [CC shall be women.

Persons in senior admisistrative positions tn the HEL such as Vice- Chancellos, Pro Vice-Chancelloss,
Recwors, Regisirar, Deans, Heads of Deparmments, e, shall non be eeembers of 1005 i arder o
crisure gotenoeny of their functioming,

The tarm of office of the members of the ICC shall be for a period of theee years. HEL may also
empley a system wherchy one —thind of the members of the 0O may change every year.

The Member appoisied form amoags the nom-governmental organieations Or asseciaions shall be
paid such fees or aflowanoes for holding the procecdings of the Internnl Committes, by the Executive
Auhority as-may be prescobed,

Where the Fresidng Officer or any member of the Intemal Committes:

(al contravenes the provisions of section 16 of the Act; or

ki has been canvicted for an offence or o isguiry inbo an offence under any law for ihe time
being in force & pending apainst himd or

{4 he hae Been found puilty in any discipbinary proceedings or a disciplinary procesding 15
pending azaimst him; or

il hes 5o pbused his positen as to render his contimuance in office prejudicial to e poblic
interesl,

such Presiding THicer or Member, as the cose may be, shall be removesd from the Committee and the

Vasuncy 5o created ar any cnenal voconey shall be filled by fresh nomvination in sceordance wiih the
provasions of this section,”

Responsibilitics of Internal Complaints Committes (ICC) - The Tnternal Complarts Cammitice

provade assistance i an employes or o student chooaes 1o file o complaint with the police:
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b prowide meehinsms of dispute rediessal and dialopee o amicipale ancl address fasoes gl jus)
wned foir corciliption withpor wederminimg complainatt's rights; ned minimice the necd Toe purely
puniiive spprosches tul kol 1o Furthér resesimient, alignation or viokinge;

i) projeci the wfety of the complainant by ot divalging the person™s Identity, and provide the
prandatary relied by woy of sanctiored Teave or relsdtation of atendance reguirement or fmmsier o
il cepuriment ar dipervisor o8 reguived duaring the pendeniy of The complint, or sl proside
for the tramsfer of the nfTsnder

(el] gasire thol soclime ar wiliesses are ot victimired or discrimingted apainst while deafing sl
comuplaims ol sexial horsssment; ond

{&] ensare prohiation of retalistion or adverse sction azuinst o covered imdwidual beomase the emplovee
an tie student. b5 engozed in protecied seiivisy,

. The process for making complaint ond conduciing Inguiry — The 100 shall comply with the
procedure preseribed in these Regolntions and the Act, for making & complaint sl inguining s the
copplaint i i time hoond manner. The HED shall provide all necestary facilitied 1o the 100 1o conduct the
inguiry expeditioasly and wWith reguined privaey

 f Pracess of making complaind of seXunl horpssment - An aggrieved person |5 requited to suboit o
written complomt te the 0T within three morths from the dote of the incdent and in cse of @ senes ol
incidents within o period of three months froo e dase of the Lo incident.

Prowicled thar where such compluint cannot be mode in writing, the Prefiding Officer or any Member of the
Internal Committze shall render all reasonahle assistance fo the person for making the complaint i writkng

Provided further thal the 1CC may, Tor the reasons 0 be accorded in the wrinng. extend the fime limil nol
excoeding tree months, iF it ks salisfied tha the citcomstanoes were such which preventsd the person Trom
fifing a complaint within the said perfod.”

Fricnds, relafives. Colleagues, Co-students, Peychologist, or any other associute of the vichm may file the
complaint in siwations where the sggneved person is unable to make g complaint on sccount of physicel or
menkal capaciiy o deth,

4. Pricess of conducting Inguiry- (1) The BOC shall, upon receapl of the complaing, send one dopy of
the complaint o (he regposdem within @ period of seven days of such recespl,

{2 Upon receipl of the copy of the complant the respondent shall fife his or Berreply W e complaim
nhomg with the fid of documents, snd names and oddresses of witnesses wighin g period of ten diys,

i3 The inguiry has 1o be completal wthin a period of I'-li:l'll:'l]r doys from the receipi of the Lurrrr.l]nl.nl! The
irguiry report, with recommendations, if any, has to be subemitted within ten doys from the compietion of the
inguiry Lo the Exacative Authonty of the HEL Copy of ihe findings o recammendations shall alin be wrved
nm hoth panies 1o Lhe complaini

gy The Executive Sutoritg of he HET shall ugr an the recommezndstions of the commitiee witlin i
pericd of thiny days from the receipt of the inguiry repot; tmless an appeal agningt the findings is filed within
ihat (bve by either party.

151 An appeal sgainsi the findings or frecommendations of the JOC may be fled by cither party betuee the
Executive Authority of the HEF aathin a perind of thimy days Trom the date af the recommendativns

(&} IF the Execulive Authosity of the HEL decides not to ael as per the recommendations of the 10C e
it shall record wrilten reasons far ihe same 1o be comveyed 1o 10T and bath the parties 10 the proceedings. I
an the piber hand it W decided to act a5 per the recommendations of the I0C, then a show canse nojice,
answernhle within fen days, shall be served on the party sgoimst whom action is decided 1o be fken. The
Exeoutive Authority of the HE ghall proceed only afizr considering the reply or heiinng the aggreved peiimn

T Tle aggrieved pariy may seck concifutin o onder 10 seile the malier. No monetary setlement
shoubd be minde aw & basis of conciliotion. The HET shall feeilitate a cangilingion process threegh BOC. oe the




[ L 1 e e HREA T TAEY ¢ SEEE 17

case may be, onee i s sought. The reselution of the conflict fo the full satisfaction of the agarieved parey
whesever possitile, iy prefemmed @ plidly puinitive intervention

K] Thie identitics of the aggrieved party or victim or the witnest or the offénder shall nat be mude puebhc
o kepl in e pablic doman especially doning the process of the indguiry

% Inierim redressal-The HELmay.

fap tmnsfer the complimon er the respondend o another section or deparment 10 minmase the risks
involved in confact or interaction, 1Fsuch o recomimendation is made by the 10C;

(b1 mrat lesve to the ogirieved with full protection of statas and benefies fora peried up o thres months:

i) resarnin the respomdens from repocling on or evaionting the work or performance or 12515 o sxaminations
il Lhe comiplainant;

(i1 ensure that offenders ane warned o keegs o distance from the sgaricved, and wherewer neceskory, i there
is i definiie fweal, restrain their endny o the campus;

fed lake sinch mepsures o provide o condocive edvironment af safety end protection 1o the complainuns
against retaliation and victimisaiion 15 & conssquence of making o complant of exual horassment,

Mk, Punbshment and compensation- (1) Anyore fousd guily of sexwsl horsssimenl shall be pubiished in
pccordance with the service mles of the HEL i the offender is an employes,

21 Where the respondent is a student, dopending upon the severity of the offence. the HE may.-

fa}  withhodd prvileges of the sudent such as sccess fo the library, auditoria, halle of residence,
trnnsportation, scholaeships, allowances, and (dentiy card:

(b} suspend or regrict entry inco the campis Tor b speaite penod:

feh  expel and anke ST name from ihe rolls of the mstiwtion, mcludme denial of readmission, iF the
nifence so windnts,

() pward reformative. purshments Sike mandawory counselling and, or, performance of communny
sErvices

(3} The sggrieved persen is enfitled to the pavment of compenzation. The HET skall fzsie divection far
poymant of the compensation recommended by the 10T and secepled by the Executive Authacity, which
ehall be recovered from the offender. The compensation pavable shall be determined om fhe basis of-

fad el travom, padn, sutfering and distress caused o the apgricved person:
tht  the loss of coreer oppomumiy due 1o the incident of sexunl harssimend
i) the medical expenses inourred by the vietim for physical, peychiatric treatment.

() b mcome arl st of the aflesed perpetrston and victim; and
(el the Teasthilety ol such paymet im lamp sum or in stalments

1. Action agalust frivolous complaint—To cnsure that the provisiens for the proection of employess
atd Sdents from sexunl harsssmend do not get misused, provisions against false or malicioss complaints
heavae 1 be mnde omd publiciced within o]l HED I the 100 concludes that the allegations made wene falso.
malicious or the complaint was made knowing it to bewntrie, or forged ar mislesading information les been
provvidesd ehiring the negoiry, the complninant sholl te lisble tn be pumizhed a5 per the provisions of sul-
regisbations (1§ of regulstions. 10, if the complainant happens to be on employee ind @5 per cibregulation (23
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Gl fhe regulation, iF the complaimant happens W be  smdene. However, the mere inability io substantiale a
complaint of provide adegunte prood will not siirsct stention agamst the comploinam, Malious inend on the
pare of the complininan shall sot be established withoot on inguiry, in nceomhmnce with the pescedare
proveri bod, conducted before any oction is recommensed.

i Consequences of non-complianee.—{ 1| The Commizsion shall, in respeci of any isstination that will
fully sontrvenes or repeatedly fiils to comply with the ohligations and duties laid out Tor the prevention,

prohititian und redressal of eexonl harmssment of employess anl sudents, take one or maore of the Tllocing
actians after providing doe notce: -

a1 withdrawnl of decloratgn of fimess 1o receive pranls ander section 1218 of the University Grimiy
Cramnmtisslon Act. 1956,

(b remeving the name of the usiversity or college from the list maintimed by the Commission under
chase (1) oof section X of suid Act, 1356

(e withhobling any grunt allocsted o the nstitution;

id] decloring the msitition meligitte Tor consideration for oy assistance undsr any of the general o
specin] mssislinee progmmmes of the Commission;

{¢)  mforming the general public. including potential condidotes for employment or admissbon, thvagh o
natice disployed promincntly in the newspapers or ather suitable media and posted on the swehite of the
Cotrmisssdon. decloring thal the inslitution does not provide for @ gero. Wlerance policy against scxual
hiorassemeant;

(i recommending the wifilinting univessity for withdrawal of affilistion, in case of o college:

(gl recommending e Cemtenl Government for withdrawal of declaration ws m insinstion deemed 10 be
umiversity, m ease of an institution deemed to be university;

(hy mecommending the spproprisie Siale Ciovermment for withdrawal of status a5 university in cuse of o
universiy established o secorpornted under a State Act,

(1 taklasg wach odlss actlan within (s gowers as 5t may deem 71 and impose such ather penaltics & moy be
provided in thie Universily Grams Commizson Act, 1956 foe such duration of nme 101l the insiialion
eomplies with the provisions of thess regulations.

(20 Mo action shall be iaken by the Commission under these regulations unbess the Tnstitution has been
givers an opporiesity bo expliin its position and an opporinity of being heard has been provided ol
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